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Anti-Bullying and the Prevention of Bullying Policy 

  

Objectives of this Policy  

The Anti-bullying and Prevention of Bullying Policy outlines what our school will do to prevent and tackle bullying. We take 

any incident of bullying very seriously and record all incidents. This policy will be disseminated to the whole school community 

and reviewed regularly. 

 

The policy references the Equality Act 2010 and shows our commitment to preventing and responding effectively to the 

bullying of protected and vulnerable groups of children including disabled children / children with SEN, those who are or 

perceived to be LGBT, race and religion targeted, young carers, looked after children, appearance targeted, sexist and sexual 

bullying. 

  

Our school community:  

• Discusses, monitors and reviews our anti-bullying policy on a regular basis; 

• Is aware of the potentially serious actions that can follow bullying. These include psychological damage as well as 

self-harm and in extreme cases suicide; 

• Supports staff to promote positive relationships and identify and tackle bullying appropriately;  

• Ensures that learners are aware that all bullying concerns will be dealt with sensitively and effectively; that learners 

feel safe to learn; and that learners abide by the anti-bullying policy;  

• Report back to parents/guardians/carers regarding their concerns on bullying and deals promptly with complaints. 

Parents/ guardians/carers in turn work with the school to uphold the anti-bullying policy; 

• Seeks to learn from good anti-bullying practice elsewhere and utilises support from other relevant organisations when 

appropriate.  

  

Aims  

We are committed to providing a caring, friendly and safe environment for all of our learners so they can learn in a positive 

and secure atmosphere. Bullying of any kind is unacceptable at our school. We recognise that bullying can be very harmful 

and all incidents are treated very seriously. If bullying does occur, all learners should be able to report it and know that incidents 

will be dealt with promptly and effectively. All members of the school community should understand:  

  

• the definition of bullying and that it will not be tolerated in our school;  

• the school policy on bullying and know how to follow it when bullying is reported;  

• that support will be given when bullying is reported;  

• that through monitoring, reviewing and training, the school aims to develop a positive atmosphere where learners feel 

confident to tell if they are being bullied and that bullies can change.  

  

 

Forms of Bullying and harassment covered by this policy:  

Bullying can happen to anyone. This policy covers all types of bullying including:  

• Bullying related to race, religion or culture; 

• Bullying related to special educational needs; 

• Bullying related to appearance or health conditions; 

• Bullying related to sexual orientation and gender/transgender concepts;  

• Bullying related to family type;  

• Bullying of young carers or looked after children or otherwise related to home circumstances;  

• Sexist or sexual bullying;  

• Cyber bullying. 
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Tackling Bullying at Wootton Park School 

 

Wootton Park School is committed to providing a caring, friendly and safe environment for all of our learners so they can 

learn in a positive and secure atmosphere. Bullying of any kind is unacceptable at our school.  

 

We recognise that bullying can be very harmful and all incidents are treated very seriously. If bullying does occur, all learners 

should be able to report it and know that incidents will be dealt with promptly and effectively. 

 

All members of the school community should understand:  

•   the definition of bullying and that it will not be tolerated in our school;  

•   the school’s stance and approach on bullying and know how to follow it when bullying is reported;  

•   the school will not tolerate online bullying or bullying on the way to and from school. 

•   that support will be given when bullying is reported;  

•   that through monitoring, reviewing and training, the school aims to develop a positive atmosphere where 

    learners feel confident to tell if they are being bullied and that bullies can change.  

 

 

Definition of bullying: The repetitive, intentional hurting of one person or group by another person or group, where the 

relationship involves an imbalance of power. Bullying can be physical, verbal or psychological. It can happen face-to-face 

or through cyberspace.  

 

How to report a bullying concern: 

 

Your first point of contact should always be the form tutor. You will have received the e-mail address of the form tutor at the 

beginning of the year. You can also call reception to be put through on: 01604 931139. You can also contact your child’s 

Head of Year. In school we have our wellbeing drop in every break and lunchtime and SLT on the gate at the beginning and 

end of the day for any urgent concerns. 

 

What we will do if a case of possible bullying is reported: 

 

If a case of possible bullying is identified, the school will apply the ‘Is it Bullying Framework’. This process will test the 

accusation and determine if it falls within the school’s definition of bullying.  

 

Once tested, the staff member dealing with the allegation will implement the  ‘What Happens if Bullying Occurs’ process to 

ensure the allegation is dealt with robustly, fairly and in a timely manner.  
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‘Is it Bullying ?’ Framework  

 

When a learner, parent or staff member uses the word 'bullying' to describe an incident involving a learner, or if bullying 

behaviour is suspected, the following flow chart / framework will be used to assess if we are indeed dealing with a bullying 

incident or social conflict.  Unfortunately, the term 'bullying' is often misused to describe conflict between two individuals.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If the answers to questions 1 to 4 are no, the incident will be documented as general behaviour in the learner's file, but not 

specifically as 'bullying'.  Parents will be contacted and a consequence assigned.    

  

Interview all learners – Describe what happened or what has been happening. How did it start? When did it start? What did you do when 

it happened? Is there anything you might have did that helped contribute to it? How does their behaviour make you feel?  

(Remember – The repetitive, intentional hurting of one person or group by another person or group, where the relationship involves an 

imbalance of power. Bullying can be physical, verbal or psychological. It can happen face-to-face or through cyberspace.  

 

Was this a serious offence? 

Was their physical contact and/or injury, use of a weapon, or a 

serious threat of injury, loss or damage of property? Did the child 

genuinely feel unsafe? 

 

1. Was there aggression or intent? 

Physical aggression such as hitting, pushing or threatening to hurt, 

verbal aggression such as teasing of name calling; social aggression 

including online such as rumors, excluding or direction to hurt 

oneself.  

 

2.     Was there persistence? 

Has this happened before? Are we able to establish a pattern of 

bullying behaviour by the same person over time? Has there 

already been any adult intervention? If not, well done for reporting 

it. 

Once written down, it is easier to look for any patterns and 

therefore decide if we are dealing with bullying or something else. 

 

3.  Was it deliberate?  
Do you think the behavior is a deliberate attempt to make you / 

your child feel uncomfortable, scared or hurt, or is it a case of the 

child not being aware of their actions – was it deliberate? 

Social conflict is a disagreement or difference in opinion between 

learners who typically have equal power in their relationship.  

4. Was there dominance? 

 Is there an imbalance of power between the two learners ? i.e. age, 

difference, popularity etc.? 

 

Notify parents of both parties 

Contact the Principal / DSL – let 

them determine if a crime has been 

committed 

Not Bullying 

Refer to the VP Behaviour / HoY 

and consider the behaviour policy 

Not Bullying 

Refer to the VP Behaviour / HoY 

and consider the behaviour policy 

 

Not Bullying 

Refer to the VP Behaviour / HoY 

and consider the behaviour policy 

 

Not Bullying 

Refer to the VP Behaviour / HoY 

and consider the behaviour policy 
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Evidence found to support bullying claim No evidence found to support bullying claim 

 

 

 

What Happens if Bullying Occurs 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

   

The ongoing behaviour is reported, tested against the ‘Is it bullying’ framework and bullying identified 

Meeting between a trusted school staff member and the learner to gather more information about the issues 

What…..When….Who…..Where….? 

Staff member to inform parents / carers of the alleged bullying 

Meeting between a trusted member of staff and the learner, to gather more information about the issues 

What…..When….Who…..Where….? 

✓ Investigation to take place: 

✓ Learners & staff statements 

✓ Review CCTV 

✓ Review of Arbor  

✓ Meet with the learner accused of bullying 

✓ Explain to all parties that it does not fit the 

bullying framework 

✓ Reassure all parties that the situation will be 

monitored on a weekly basis 

✓ Review at the end of the term  

✓ Meet with the learner making the accusation 

✓ Explain to all parties that it does not fit the 

bullying framework 

✓ Reassure all parties that the situation will be 

monitored on a weekly basis 

✓ Review at the end of the term  

✓ Contact the parent / carer to explain the 

outcome of the investigation and to offer 

reassurance 

✓ Record on Arbor 

✓ Follow the School Behaviour Policy 

and issue appropriate sanction/s 

✓ Record on the Bullying Record 

✓ Review the situation on a weekly basis 

to ensure to has not reoccurred 

✓ Contact the parent / carer to explain the 

outcome of the investigation and to 

offer reassurance 

 


