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“Congratulations on achieving the Quality in Careers Standard which fully incorporates
the Gatsby Benchmarks. This is an excellent achievement and recognises the quality
and breadth of your careers provision. As you are meeting the Benchmarks and all of
the accreditation criteria, as we comment upon below in the detail of your report, we will
continue to review your progress with the Benchmarks, and the additional career-related
learning outcomes for students which the national Standard requires, through our

annual reviews with you.”

Career Mark Approach April 2023

https://complete-careers.com/career-mark/
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Assessment Information

Assessor Emma Podmore

Learning Organisation: Wootton Park School, Wootton Hall Park, Northampton, NN4 OHZ

Career Leader: Matthew May, m.may@woottonparkschool.org.uk

Career Mark Support Adviser (if used or Trust/Project Organisation linked to) n/a

Date of review of Assessment Portfolio (Part 1) 01 and 06/06/24

Date of On-Site Assessment (Part 2) 17/06/24 via Teams

Summary of Process to Achieve the Standard using Career Mark

1.

SUBMIT COMPASS self assessment: If possible, organisation submits their latest
Compass report at the beginning of their membership to receive a certificate of
commitment.

PREPARE EVIDENCE PORTFOLIO: review Careers Education, Information, Advice and
Guidance provision against the four components of Career Mark components which
incorporate the national criteria for the Quality in Careers Standard and Gatsby
Benchmarks. Write a description and prepare evidence against the criteria detailed in
each of these components (evidence can be submitted in a range of formats)

Management - measures the effectiveness of systems for planning, managing and
integrating career education, information, advice and guidance (CEIAG.)

Information - measures the accessibility, relevance, importance and effectiveness of
information and the acquisition of skills to research and evaluate information to be able
to make well informed and realistic career decisions.

Advice and Guidance - measures the effectiveness of an integrated programme of
advice, guidance and support including provision by a qualified level 6 guidance
practitioner.
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e Career Learning - measures how effectively the curriculum supports the development of
learners’ knowledge, skills, understanding and attitudes helping them towards being
‘work ready’.

The fifth component, Learning Outcomes, is assessed on the assessment day via learners.
3. ASSESSMENT UNDERTAKEN: The assessment process is undertaken in two stages:

A. Desktop assessment. The assessor reviews the ‘description grids’ and supporting
evidence against the national criteria. Once satisfied the assessor plans with the
learning provider for the live assessment day.

B. Assessment day. This is for discussions/interviews with learners on the
organisation’s site. (Normally using virtual platforms though at an additional cost
onsite assessment may be arranged). A first assessment takes a full day, but
subsequent reaccreditation assessments are shorter. The live assessment day
focusses mainly on the fifth component of the Career Mark approach, Learner
Outcomes: evaluating learners’ knowledge, competence and attitudes towards career
management and development.

C. ASSESSMENT OUTCOME: The desktop assessment and live discussions enable
the assessor to obtain a clear picture of provision and its impact. An informed
professional judgement is then made regarding meeting the national Quality in
Careers Standard using the Career Mark approach. A report is written including the
assessor judgement and recommendations. The report is then shared with the
organisation and once agreed verified by a Complete-Careers Career Mark internal
verifier

4. AWARD: Once verified, learning providers receive their standard certificate, plague, final
verified report and use of both the Quality in Careers Standard and Career Mark logos. The
report includes a choice of summary paragraph noting whether the provider meets all eight
Gatsby benchmarks or is still making good progress towards them. Deferred providers will
receive a comprehensive report outlining the areas for improvement before resubmission.

5. REVIEW AND REVALIDATION: A review of progress against the recommendations is
offered by Complete Careers Career Mark staff after a year. This enables the organisation to
review progress towards recommendations from their last assessment. After two years, the
learning provider is required to seek reaccreditation of the award and to demonstrate
continuous improvement.

6. LONG TERM COMMITMENT: Learning providers who successfully achieve a second
consecutive revalidation (third assessment) will be awarded with the Complete Careers
Career Mark Gold Award. The process for this is identical to a revalidation, but the Gold
Award rewards long term commitment to a quality externally validated career programme.
Continued long term commitment leads to the Platinum Award after a fifth successful
revalidation (sixth successful assessment).

Introducing the Report Tables
There are two tables in the report to summarise judgements from the assessment process:
1. Quality in Careers Standard Assessment Summary Grid —based on Compass

self-assessment.
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This table focuses on the self-assessment data from the learning provider's most recent
Compass assessment against the eight Gatsby Benchmarks. The assessor does not alter
the information provided by the learning provider even if their judgement is not the same.
The self assessment should be no more than three months old.

2. Quality in Careers Standard Assessor Summary Table — holistic summary of
CEIAG provision

The assessment process requires an assessor to review all elements of a learning provider's
CEIAG provision. This table allows the assessor to summarise the areas of strength and
areas for development, listed in the Career Mark criteria. This may not be the same as the
Compass self-assessment.
Ticks against criteria are used to indicate if the learning provider has met the criteria fully or
if further developments are required. Further developments will either be recorded as a
‘requirement’ or ‘recommendation’ later in the report or will form part of the improvement
plan if the assessment outcome is a deferral.

Abbreviations used in the report.

CEIAG Career education, information advice and guidance

CM Career Mark approach

CREATE Community, resilience, education, access, technology,
economics

EAL English as an additional language

FE/HE Further Education/Higher Education

GB Gatsby Benchmarks

HPA Higher Prior Attainers

IDACI Income Deprivation Affecting Children Index

JW Jennifer Watts

MM Matthew May

QiCs Quality in Careers Standard (Criteria for the Standard)

R Recommendations

RONI Risk of NEET Indicators

SEMLEP South East Midlands LEP

SLT Senior Leadership Team

SM Sarah MacDougall

WPS Wootton Park School
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Introduction to the Organisation

Wootton Park School is an ‘all through’ school on the eastern edge of Northampton. It serves
the Hunsbury/Wootton areas, but children attend from wider parts of the county. The area
scores slightly higher on IDACI measures, e.g. lower than average Income Deprivation and
above average Employment and Training.

The school has 1450 learners on roll (with 1024 in the Secondary phase, of which 235 are in
the 6" Form). In the secondary phase there are 8 LAC (0.55%,) 29 EHCP (1.99%,) 15.74%
are SEND. 2.96% of learners are considered Gifted and Talented. The number of NEET
learners is O for both graduated Year 11 and Year 13 learners. This is the first Year 13
graduation.

CEIAG planning begins with the Gatsby Benchmarks, CDI Framework and the regular
Compass+ reviews as well as examples of good practice gained from external collaboration.
The school operates a spiralised curriculum which allows topics such as CEIAG to be
constantly returned to and explored further. The school shows its commitment to CEIAG by
undertaking an annual work experience programme for Year 10 and 12 learners and by
holding an annual Careers Fair showcasing 25-30 employers for the day; meeting all
learners in Years 10-13. The school engages with a comprehensive CEIAG programme
through a variety of programmes taught in lessons, tutor time and events which meets the
age appropriate needs of its cohort.

CEIAG is managed in the school by an Assistant Principal (JW) who sits on the Senior
Leadership Team. The school’'s Careers Lead (MM) is an ex-Headteacher and experienced
CEIAG lead; he line manages the school’s Careers Officer (SM). This central team has
CEIAG qualifications of at least Level 6. An external Level 6 CEIAG qualified consultant
visits two days a week throughout the year, providing independent careers advice to
learners. Both of the careers advisers are on the CDI Registered Professional Register.
Staff are trained in CEIAG delivery during staff development day sessions, via year group
tutor meetings, Loom training videos and through the twice weekly all staff briefings.

CEIAG is embedded throughout all curriculum areas, with a special careers focus in key
weeks throughout the year. Skills, knowledge and understanding is developed within each
year group, which builds to the confident engagement with the work experience programme,
post 16 and post 18 options, and final destinations. The aim of the programme is to create
resilient, knowledgeable and curious learners, ready to face their next steps in life, to reach
for ambitious futures, and for them to be able to make a positive contribution to our
community.

CEAIG is supported in a variety of ways, for instance, by being an integral part of the
knowledge hub, the Careers Officer is available for advice at all times. CEIAG can be found
in every subject area, however the main delivery is via the school’'s PSHE, tutor CREATE
programme and assembly timetable. WPS has a dedicated PSHE slot for all learners up to
the end of Year 13. In addition, ‘drop down’ days see a whole school focus on topics like
National Apprenticeship Week and National Careers Week. In these, there is a pulling
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together of subject lessons, tutor activities, assembly delivery as well as events like parental
careers talks or the careers fair. Feedback is ascertained from learners after main events via
paper and online forms. This provides information on the impact of the previous year’s
content and directs the key drivers for next year. Parents are informed of activities via letters
and the termly careers newsletter. The careers team attend every parents’ evening. The
school uses the Unifrog platform and records activities on Compass+ to monitor learner
CEIAG involvement and impact. Compass+ evaluation is conducted termly, in conjunction
with SEMLEP to provide robustness and authenticity. CEIAG delivery is under constant
review. Members of the careers team attend local Careers Hub meetings and are advised by
the local SEMLEP team. The school is partnered via the University of Northampton with the
local Aspire Hire offer. The number of trips has increased over the past 2 years (in light of
Covid restrictions being lifted) as has the variety of visitors. Parents have been invited in to
talk about their own career journey, and this has been successful. The school is growing its
alumni organisation and is starting to utilise this as a source of CEIAG delivery in classroom
events. WPS is proud of its commitment to CEIAG, which forms the golden thread running
through the school.

Destination Information

Post 16 destinations: WPS have recorded 2 years of 0% NEET figures. In the academic year
of 2022-2023, 56.8% of students continued at Wootton Park School Sixth Form, to study A
Levels and Vocational courses. 36% of students went on to study at Northampton College/
Moulton College/ other local sixth form providers, 1 student entered into an apprenticeship,
and 6.4% of students began alternative courses at Northampton Academy, Northampton
Town Football Club, Leamington Spa College, Corvinus University of Budapest, Pro Direct,
Moreton Morrell College, South Gloucestershire and Stroud College. This is all as a result of
the in-depth advice and guidance given to students and their parents throughout their time at
WPS.
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Quality in Careers Standard Assessment Summary Table

Learning Organisation Compass Self-Assessment

National criteria  section | Insufficient Achieving the Achieving the
headings for the Quality in | progress Standard, Standard, fully
Careers Standard towards fully making good meeting the
meeting the progress national criteria
Standard towards fully
meeting the

national criteria

1. A stable careers
programme

2. Learning from career and
labour market information

3. Addressing the needs of
each student

4. Linking curriculum learning
to careers

5. Encounters with employers
and employees

6. Experiences of workplaces

7. Encounters with further and
higher education

NERIBREREEREREERE

8. Personal guidance

Achieving the Standard, fully meeting the national criteria = Has met all the criteria in this section of the Standard’s
national criteria including the relevant Gatsby Benchmark indicators.
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Assessment Schedule

8.30 Careers Leader, SLT link, Careers Coordinator
9.00 Year 12 & 13 group

9.30 Year 8 group

10.00 Break

10.15 Year 9 group

10.45 Year 10 group

11.15 Year 11 group

11.45 Careers Governor

12.15 Assessor Reflection Time and Lunch Break
13.15 Assessor Feedback to Careers Leader/SLT /Careers Coordinator
13.45 Assessment Ends

Career Mark Approach April 2023 9 https://complete-careers.com/career-mark/
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Quality in Careers Standard Assessor Summary Table

Gatsby Career Mark & Quality in Careers Standard Met Development
QiCs Assessment Criteria identified
1.1 M1 — National requirements & good practice guidance /
1.1i-iv M7 — CEIAG trained & competent staff R3
1.2 M5 — Learner entitlement to CEIAG / R1
1.2i
1.3 M9 — Monitoring, review and evaluation for continuous ,/
1.1ii development
2.1 C2 — Planned programme of careers education /
2.1i,3.1i 12 — Accessibility of & competence to use resources R2, R4
2.2 M6 — Involving and supporting families and carers in ,/ R1,R2, R4
2.2i CEIAG provision
3.1 C2 — Planned programme of careers education / R1, R3
3.2ii M4 — CEIAG provision based on learner needs
G1 - Identification and referral systems
3.2 G3 - Coordinating and tracking /
3.3ii
3.3 G4 - Career action planning and target setting /
3.2i,3.3i
3.4 M2 — Measuring impact of CEIAG on progression v
3.4iv
4.1 C3 — Coordinating curriculum inputs — subject links to / R1, R2, RS
4.1i careers
5.1 C4 — Coordinating curriculum inputs — employer / R1, RS
1.2iv,3.2iii, iv engagement
5.1i-iii,6.1i-ii M8 Partnership arrangements
5.2 C4 — Coordinating curriculum inputs — employer / R1.R2
5.1i-iii,6.1i-ii engagement (encounters with employers)
6.1 C4 — Coordinating curriculum inputs — employer /
5.1i-iii, 6.1i-ii engagement (experiences of workplace pre 16)
6.2 C4 — Coordinating curriculum inputs — employer /
5.1i-iii, 6.1i-ii engagement (experiences of workplace pre 18)
7.1 C5 — Coordinating curriculum inputs encounters FE/HE /
1.2iv,3.2iii, iv M8 — Partnership arrangements
7.1i-ii, 7.2i-ii
7.2 C5 — Coordinating curriculum inputs — encounters with /
7.1i-ii,7.2i-ii FE/HE
8.1 G2 - Independent and impatrtial careers advice and ,/
8 guidance
CM + M3 — Structure and process for leading, managing and / R3
1.1,1.2 delivering CEIAG
CM + C1 — Curriculum overview/model for CEIAG ,/
2,3
CM + I1 — Systems, content & processes ,/
1,3
CM + G5 - Facilities v
CM + O — Learner Outcomes v~ |RLR2
45,6,7,8

Recommendations later in this report are linked to the ‘Dev. Identified’ column of this table
using R1, R2 etc. they will not necessarily be statutory requirements.

Career Mark Approach April 2023 10
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Standard O — Learning Outcomes

General remarks about learners’ overall capacity to demonstrate skills, knowledge
and attitudes to be effective career planners.

This assessment took place via Microsoft Teams and the learners demonstrated a positive
attitude towards many of their subjects, their aspirations, and next steps. A member of SLT
(no direct careers involvement) was in attendance to adhere to the school’s safeguarding
purposes. All students contributed fully and their observations are reflected in this report.

Discussions with the five student groups confirm that the school is fulfilling its commitment to
its student cohort. Students were able to identify a wide range of learning activities which had
contributed to their understanding of the world of work, their place in it and their wherewithal
to be successful in it. The students were able to offer ample evidence that they had
participated in careers specific activities and also wider lifelong learning activities. They had
some understanding of the symbiotic relationship between them. The students were keen to
stress that they valued their PHSE lessons and CREATE topics in tutor time, support from
their subject staff and the specialist support of the careers team.

The learners are confident in talking about the skills and qualities they have “/ am a good
communicator and can speak to my friends and teachers at school” (Year 11 Learner). ‘I like
to help people in my class” (Year 9 Learner). “'m a good communicator and can talk to
people, as | am a football coach” (Year 13 Learner).

Year 10 learners spoke positively about the options process and subjects that they had
chosen in year 10 as GCSE options and the educational pathways they can follow. “We
talked through the options in tutor time and | felt confident to speak to teachers about options
at other times during the school day, like at break time”; “We had an options evening and
taster lessons” (Year 10 Learners). “/ chose Maths and Biology at A level as | plan to go to
medical school” (Year 12 Learner).

All the year 11 and year 13 students had finalised arrangements for immediate progression
from Wootton Park School at the end of this academic year. They could all explain why they
had made their decisions and most were able to articulate with some clarity medium and
long term plans. The Year 12 students all confirmed that they were happy with the Year 11
decision they had made to attend the sixth form and undertake their given courses. Learners
in all key stages reflect on their career learning and record their achievements via their
Unifrog account.

CDI Career Development Framework outcomes for 2021 are shown in the corresponding
colours of the chart below:
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The six learning areas

Explore possibilities

Explore the full range
of possibilities open to
you and learn about

recruitment processes
and the culture of different
workplaces.

Grow throughout life

Grow throughout life by
learning and reflecting
on yourself, your
background, and your

strengths.

Manage career

Manage your career
actively, make the most
of opportunities and
learn from setbacks.

Create opportunities )

Create opportunities

by being proactive

and building positive
relationships with others.

See the big picture

See the big picture by
paying attention to how
the economy, politics
and society connect

with your own life and
career.

Balance life and work

Balance your life as
aworker and/or
entrepreneur with your
wellbeing, other interests

and your involvement with
your family and community.

Grow throughout life

Learners can talk confidently about the subjects they enjoy and link them to potential
careers. “l want to be an engineer and work for an apprenticeship, / enjoy practical things”
(Year 11 Learner). “/ would like to be in the creative industries, working in screenwriting”
(Year 11 Learner). “I might be an engineer as | enjoy Science and Design and Technology”
(Year 10 Learner).

All learners can identify things they are good at and qualities they have, they include
“resilient, teamwork, good communication, time management” (All Learners). “Caring, active,
sporty, creative, approachable, smart” (Year 11 Learners).

The assessor was impressed by the extra-curricular activities that learners take part in. “/ am
part of a sporting team and a good athlete”, “I am a part time dance coach and help the
younger children” (Year 11 Learners). The Careers Governor spoke of some learners being
part of a community meeting with local councillors and were able to successfully represent
the school.

Learners’ currently use Unifrog questionnaire to evaluate career learning. Talking about the
future the learners reflected that at some point they may need to move away from the area
for study or work opportunities and that each of these will require adaptation and growth.
Learners reflected on their understanding that change will happen at different points in their
lives and that how they respond will determine how they grow. (R1, R5)

Balance life and work
Learners were asked if they could define the statement ‘balance life and work’ and to what
extent they understand the importance of balancing their life and work. Here are some of

their responses: “l want to earn money, but | also want to spend time with my family” (Year
11 Learner). “We have learnt about healthy and unhealthy lifestyles in PHSE lessons” (Year
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11 Learner). “We learn about the importance of politics and community in our Politics
lessons and | am doing work experience with the local council” (Year 12 Learner).

In the resulting conversations many learners were able to elaborate further and give
examples from their own lives. A number of students have part time and volunteering jobs
and they talked about the skills that they are developing.

The school has a comprehensive CREATE curriculum and a spiralised careers education
programme is delivered via a programme on a weekly basis. The Careers Lead and SLT
lead, have been in post for a number of years and have used their expertise and experience
to work with the Careers Coordinator newly qualified (two years ago). (R3, R2)

Explore possibilities

The school has sixth form provision and learners are aware of all the post-16 and post-18
pathways available to them. “I’'m interested in working in fashion and marketing and | know
the local college will be better for that course than the sixth form” (Year 11 Learner). “I might
get an apprenticeship or go to college to study A levels” (Year 9 Learner). “I am interested in
a computer science degree apprenticeship and know about the National Apprenticeship
website” (Year 11 Learner). “I plan to go to football college for a level 3 qualification after I've
done my GCSEs” (Year 11 Learner). “I am planning to go to university to study law, | am just
looking forward to university now” (Year 13 Learner).

The school has strong and positive relationships with post 16 providers, apprenticeship
service and universities and is strengthened and further enhanced by the support of the
Enterprise Adviser in planning activities and events, with a wide range of partners involved
from HE, FE, apprenticeship, traineeships, and local employers. All learners and parents
have access to options and careers events. One learner spoke positively about the events
and having the opportunity to access a wide range of prospective opportunities all in one
place. Another learner spoke about jobs for the future and being aware of what will be on
offer. (R1, R2)

Learners are aware of websites they can use to explore jobs such as the links on the
school's website on the careers pages and via Unifrog and the schools careers newsletter.
Learners were positive about the one to one support available from subject teachers and the
careers team. One learner commented that she wished her form tutor had been able to
provide as much information about apprenticeship options as the university option. This
provides an indication of how important the tutor role is and their need for impartial up to date
advice. (R3, R4, R2)

During careers guidance sessions, the careers adviser will signpost learners to relevant
resources and produce an action plan. As well as the schools Careers Leader (MM), who is
qualified to Level 7 and Level 6 qualified Careers Coordinator adviser (SM), the school uses
All Together Level 6 qualified careers advisers, who come into school for 2.5 days per week.
The SLT leader (JW) also completed the CDI careers leader training qualification some years
ago whilst working at another establishment. At present there are no plans for the Careers
Coordinator (SM) to undertake the level 7 careers leader qualification. The assessor notes
that the school has a well qualified and experienced careers team. It should consider the
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option of training an additional member of staff in Level 7 Careers leader qualification, to
strengthen the team and ensure succession planning. SLT may wish to consider allocation
for this provision within the annual careers budget.

Learners in year 10 and year 12 participate in a week of work experience each year.
Learners spoke positively about their work experiences citing many different benefits of time
with their employer, including making contacts and providing some positive evidence for their
CV’s and personal statements. Some learners also spoke of their part time employment and
volunteering experiences, and they understood that these life experiences could prove
useful in future in both in providing specific leads and in helping them develop their
employability skills. (R1, R2)

Here are some of the learners' responses regarding work experience: “| went to a computer
company and it helped me to decide to apply there for an apprenticeship” (Year 11 Learner)
“I went to the place where my dad works, I learnt a lot about the world of work and getting on
with people” (Year 11 Learner).

Learners in all years participate in drop down days focusing on careers, speaking to
employers and having mock interviews where business volunteers interview the learners.
“The interview really helped me to prepare for my next steps” (Year 11 Learner).

All learners spoke positively about engaging with employers and the importance of having
the opportunity to meet employers face to face. (R1)

Manage career

Learners were asked if they could define the statement manage career. In the resulting
conversations learners were able to elaborate further and give examples from their own
lives. Learners in year 11 spoke confidently about their upcoming transition from year 11
“You need to keep focussed on your goal and think ahead to plan your next step”. Learners
in year 12 and year 13 were asked for their views on what they might be doing in five years'
time. Each one was able to give some description of a possible career pathway, some were
able to describe their plans in detail.

The school is aware of the need to develop more links with employers to develop meaningful
relationships going forward. The school is planning to develop its alumni network and
develop alumni participation via the careers programme. (R2). The introduction of the alumni
programme will be a very positive addition to the careers programme. Learners in Year 12
feel well prepared for their next steps and are confident about their transition to university. I
plan to study medicine at university”; “I plan to study A levels but | may change my mind and
do something else and that’s fine”; | want to study fashion at college” (Year 11 and year 13

Learners).

See the big picture
Learners were asked their views on why people go to work and they were able to cite a
range of reasons. Learners also understood that people go to work for different reasons,

they all viewed work as a positive and important part of any person’s life. Learners
understand the term STEM and are aware of post-16 and post-18 opportunities including

Career Mark Approach April 2023 14 https://complete-careers.com/career-mark/
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vocational qualifications, A Levels, apprenticeships, T levels, employment, gap years and
university “/ find science so interesting” (Year 11 Learner). “| am interested in a career as a
primary teacher and I'm doing a work experience placement at my old school” (Year 10

Learner). “I want to study a vocational T level qualification that leads into a career | will
enjoy” (Year 10 Learner).

Learners are aware of local employment. “You might have to move away to get your dream

job” (Year 13 Learner). However, this does not impact on the opportunities that learners
aspire to.

Career Mark Approach April 2023 15 https://complete-careers.com/career-mark/
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Summary and Judgement

This is the first assessment for Wootton Park School, which has provided a very
comprehensive submission against the Quality in Careers Standard criteria and the Gatsby
benchmarks. It described in detail the management, delivery and evaluation structures in
place to support students and this was underpinned by relevant supporting evidence.

The experienced and well qualified careers team were able to demonstrate that they work
well together, sharing good practice and offer their experience to the other schools via
SEMLEP meetings. The school has a strong commitment to career learning, and the school
undertakes termly Compass+ self assessment (with their local Enterprise Coordinator in
attendance) and swiftly and systematically addresses any shortcomings identified.

The school has a clearly defined management structure and delivers relevant and timely
training for staff. With the school’s career programme being comprehensive, covering all
post 16 and post 18 options and which has been mapped against both the Gatsby
benchmarks and the CDI framework.

Wootton Park School is pro active in engaging parents and carers including a provision for
parents and carers on the school website. EHCP and SEND students have been
instrumental in contributing to provision which is an exemplary example of student voice.

The assessor was impressed by the passion, knowledge and organisational skills of the
careers team and the active hands on role of the Careers Coordinator, Careers Lead and
SLT link. In addition, the assessor is confident that they will continue to work in partnership
with relevant stakeholders to ensure that the careers programme at the school meets, not
only the statutory requirements, but goes above and beyond to support all learners at the
school.

Wootton Park School is achieving the Quality in Careers Standard fully incorporating
the Gatsby Benchmarks. The assessor awards Wootton Park School the Quality in
Careers Standard provided by the Licensed Awarding Body, Complete-Careers Career
Mark, using the Career Mark approach.

“Congratulations on achieving the Quality in Careers Standard which fully incorporates the
Gatsby Benchmarks. This is an excellent achievement and recognises the quality and breadth of
your careers provision. As you are meeting the Benchmarks and all of the accreditation criteria,
as we comment upon below in the detail of your report, we will continue to review your progress
with the Benchmarks, and the additional career-related learning outcomes for students which
the national Standard requires, through our annual reviews with you.”
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Recommendations

To maintain the good practice already in place and to support continuous improvement the
assessor recommends the following:

R1 In its written submission the school makes reference to the school priority of
enhancing the range of access to opportunities for its’ students. This is to be applauded. The
school should endeavour to develop before the next careers fair in March 2025, a series of
opportunities and employer representation in the gaming and computer science emerging
industries.

R2 The school’'s website is comprehensive in its information for parents and pupils and
employers, and it meets the legislative criteria required for the Provider Access Legislation. It
could further improve its careers pages by offering some case studies from employers and
alumni. With a particular emphasis on the apprenticeship route. This should be in place
December 2024.

R3 Group discussions with students identified that students would approach form tutors
for careers advice. All tutors should receive, by September 2024, an updating of their skills
and knowledge via a training session focusing on the CDI framework, ucas changes and
apprenticeship developments to ensure that all students are receiving up to date

advice.

R4 To capitalise on the extensive information on the school website, and information via
the careers newsletter to parents, the school should seek to promote further usage by
parents and students by monitoring the effectiveness of the current information. By July
2025.

R5 By the next assessment to develop the student careers ambassador role, by having a
student careers champion linked to each curriculum area, to promote the incorporation of
themed careers learning via classroom displays and features.
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